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Introduction

Included in this guide;

 » Overview

 » Annual Allowance

 » Money Purchase Annual Allowance

 » Tapered Annual Allowance

 » Carry forward

 » Member contributions

 » Employer contributions

 » Other third-party contributions

 » Lifetime Allowance

 » Lifetime Allowance Protection

 » Changes to tax relief for Scottish taxpayers from 6th April 2018

 » Disclaimer

HMRC do not impose limits on the level of contributions that can be paid into registered pension schemes. 
But tax relief is not always given. There are qualifying conditions, contribution limits and a limit to the 
overall pension savings. If exceeded tax charges will be incurred.

The rules are complex and in some instances differ between defined benefit schemes (e.g. final salary) 
and defined contribution/money purchase schemes (e.g. SIPP). This guide focuses on the rules for a Self 
Invested Personal Pension (SIPP). It has been produced to assist scheme members and their advisers 
with making contributions and understanding the tax relief available.

Please note that Heritage Pensions is not authorised to give financial advice. This guide is for information 
purposes only and based on our current understanding of the rules that may be liable to change.
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Overview

A pension is a tax-efficient way to save for your retirement. It aims to provide you with a source of income 
in later life.

From 6 April 2006 there was an overhaul of pension rules. The changes included;

i. The introduction of an Annual Allowance. This provided a limit to the amount of pension savings e.g.         
contributions to a SIPP that can be paid by you or on your behalf each year with the benefit of tax 
relief; and

ii. The introduction of the Lifetime Allowance. This applied a limit to the amount of pension benefits 
you can have which receive beneficial tax treatment.

A restriction with both input (contributions) and output (benefits) has made pension planning more              
complex. When deciding on the level of contributions to make, further consideration to the anticipated 
fund value at retirement is necessary. Whilst tax relief may be given on the contributions, a tax charge 
will apply at retirement if the pension fund exceeds the Lifetime Allowance.

The level of the Annual Allowance and Lifetime Allowance has reduced over the years. A number of               
measures have been made available to shelter large pension funds in part or in full from the effects of the 
Lifetime Allowance. For further information refer to the section ‘Lifetime Allowance Protection’.

Annual 
Allowance

Lifetime
Allowance

Employer 

contributions

Personal 

contributions
All pensions

Annual Allowance

An annual allowance is the maximum amount of ‘pension saving’ an individual can have each year with 
the benefit of tax relief.

‘Pension saving’ is calculated differently depending on the type of pension arrangement.

• For a defined contribution / money purchase scheme (e.g. SIPP) it is the total amount of                                 
contributions including any basic-rate tax relief added.

• For a defined benefits pensions (e.g. final salary schemes) it is the increase in the value of benefit 
rights and not the amount of contributions. To establish the value, you will need to call the pension 
administrator.

If a member’s ‘pension saving’ exceeds the annual allowance they will pay a tax charge on the excess. 
This tax charge is called the annual allowance charge. It applies to contributions paid by the member, 
employer or third party and will be at the member’s marginal rate of tax. It may be possible to avoid or 
reduce the tax charge by making use of unused annual allowance from previous years. This is known as 
‘Carry forward’. For further information refer to the ‘Carry Forward’ section.
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The annual allowance for 2019/20 tax year is £40,000 gross with the following 3 exceptions;

1. If you have accessed a pension since 6 April 2015, or have ever been in flexible drawdown, a                 
reduced contribution limit may apply. For further information refer to the section Money Purchase 
Annual Allowance.

2. If your ‘adjusted income’ is more than £150,000, your contribution limit could be tapered down 
to as little as £10,000. Broadly speaking this is your total taxable income plus the value of any                  
employer pension contributions. For further information refer to the section Tapered Annual                         
Allowance.

3. If you take benefits from a pension due to ‘serious’ or ‘severe’ ill health you will not be limited by the 
annual allowance for the tax year in which you take benefits, even if you would otherwise be caught.

The following table shows the changes in the level of the annual allowance since it was introduced from 
the 2006/07 tax year.

 2014/15 onwards

 2013/14

 2012/13

 Tax year

 £40,000 *

 £50,000 

 £50,000

 Annual Allowance

 2011/12

 2009/10

 2008/09

 2007/08

 2010/11

 2006/07

 £50,000

 £245,000

 £235,000

 £225,000

 £255,000

 £215,000

*For the 2015/16 only; a transitional £80,000 annual allowance applied.

Money Purchase Annual Allowance

The Money Purchase Annual Allowance (MPAA) was introduced from 6 April 2015 to prevent abuse of the 
pensions flexibility rules introduced at that time.

The MPAA is triggered if you flexibly access your pension. It replaces the Annual Allowance reducing the 
level ofccontributions that can be paid with the benefit of tax relief. It was reduced to £10,000 p.a. but 
has since been reducedc further to £4,000 with effect from 6th April 2017.

Annual Allowance 
2019/20-£40,000

Flexibly Access your 
pension

Future                     
contributions limited 

to MPAA £10,000

SIPP
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Flexibly accessing a pension includes;

It only applies to defined contribution / money purchase schemes (e.g. SIPP). So, it will still be possible 
for an individual to accrue benefits in a defined benefit (final salary) scheme up to the current overall 
Annual Allowance of £40,000 but taking into account any money purchase contributions counted against 
the MPAA.

Once the MPAA has been triggered, any excess contributions paid will be added to your income and taxed 
at your highest rate. The MPAA does not apply to contributions made before you flexibly access your 
pensions, even if this is part way through a tax year, nor in a tax year in which you take benefits from a 
pension while in ‘serious’ or ‘severe’ ill health.

It is not possible to carry forward in conjunction with the MPAA Limit. Any unused Annual Allowance from 
the previous three tax years cannot be carried forward to allow for a higher contribution in the current 
tax year. The unused allowance could; however; be used to cover a large benefit accrual in a defined 
benefit scheme.

• Having flexible drawdown before 6 April 2015

• Exceeding income limits from drawdown set up before 6 April 2015

• Taking an uncrystallised funds pension lump (UFPLS) or standalone lump sum

• Taking an income payment from drawdown set up after 5 April 2015

• Taking an income payment from drawdown converted to flexible drawdown after 5 April 2015

• Receiving an income payment from a scheme pension with 12 or fewer members or from a flexible 
annuity

Flexibly accessing a pension does not include;

• Taking a pension as a small pot due to it being worth less than £10,000

• Taking income from capped drawdown set up before 6 April 2015 which remains within capped 
drawdown limits

• Taking tax-free cash and no income

• Taking a pension as an annuity or scheme pension other than as described above

Tapered Annual Allowance

From 6 April 2016 the Government introduced on a sliding scale an Annual Allowance for those with high 
incomes. Tapered Annual Allowance

You are affected if your ‘threshold’ income is more than £110,000 and your ‘adjusted’ income is more 
than £150,000. It replaces the Annual Allowance reducing the level of contributions that can be paid with 
the benefit of tax relief.

STEP 1 – Calculate your ‘threshold income’.

• Taxable earnings such as salary, bonus and commission

• Most rental income from property

• Dividend payments

• Interest on savings

• Self-employed earnings

• Any salary/bonus sacrificed for pension contributions

To calculate your ‘threshold income’

A. ADD together your taxable income and pension contributions. Include for this tax year;
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• Any personal or employee contributions you make to a pension (not employer contributions)

• Any reliefs listed in Section 24 of the Income Tax Act 2007 (refer to your Accountant)

B. DEDUCT certain reliefs and pension contributions you make this tax year

If your ‘threshold income’ is £110,000 or less; your Annual Allowance will not be reduced for this tax year.

But if your ‘threshold income’ is above £110,000 you might be affected and must next calculate your 
‘adjusted income’.

STEP 2 – Calculate your ‘adjusted income’.

• All taxable income (the same measure used in Step 1A)

• Contributions your employer has made to a pension including any made by salary sacrifice

• Benefits accrued in a defined benefit scheme, excluding the cost of employee contributions

• Contributions you make to occupational/trust-based pension schemes, paid through a net pay             
arrangement (which would otherwise reduce taxable income)

Broadly, adjusted income is your total taxable income after any reliefs and any employer pension                           
contributions.

A. ADD together the following from this year;

B. DEDUCT certain reliefs from this tax year (the same reliefs used in Step 1B). Do not deduct                
personal or employee pension contributions.

STEP 3 – Calculate your ‘adjusted’ Annual Allowance

For every £2 of adjusted income over £150,000 your annual allowance for this tax year will be                                
reduced by £1. For adjusted income over £210,000 your annual allowance will be £10,000 and no further           
reduction i.e.

 £150,000 or less

 £160,000

 £170,000

 Adjusted Income

 £40,000 

 £35,000

 £30,000

 Annual Allowance

 £190,000

 £200,000

 £210,000

 £180,000

 £20,000

 £15,000

 £10,000

 £25,000

Any excess contributions paid will be added to your income and taxed at your highest rate. It may be 
possible to avoid or reduce the tax charge by carrying forward unused annual allowance from previous 
years. For further information refer to the ‘Carry Forward’ section.
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Carry Forward
Carry forward allows you to make use of any Annual Allowance that you may not have used during the 
three previous tax years. Contributions in excess of the Annual Allowance can be paid with the benefit of 
tax relief.

To use carry forward you must first use up the current year Annual Allowance i.e. make a contribution 
of £40,000 gross for the 2019/20 tax year and then jump back three tax years and work progressively 
forward.

The amount you can carry forward depends on how much unused allowance you have in each of the last 
three tax years. This includes contributions made by you and your employer and any benefits accrued in 
a defined benefit (e.g. final salary) scheme.

 2018/19

 2017/18

 2016/17

 Tax year

 £40,000 *

 £40,000 *

 £40,000 *

 Annual Allowance

* As low as £10,000 for some people with higher incomes. The Tapered Annual Allowance rules started 
applying in the 2016/17 tax year.

There are two conditions to satisfy when using carry forward;

1. Your earnings for the tax year in which payment is made must be at least equal to the total                   
contribution (unless your employer is making the contribution) e.g. if you make a contribution               
totalling £100,000 gross; your earnings for the current tax year must be at least the same.

2. You must have been a member of a UK registered pension scheme (this does not include the State 
Pension) in each of the tax years from which you wish to carry forward. Membership includes;

• An active member;

• A pensioner member;

• A deferred member; or

• A pension credit member

Membership of any such pension scheme can qualify, even if you did not make contributions or were 
already taking benefits.

If an individual was not a member of a registered pension scheme at any time during a previous tax year, 
then the individual will not have unused annual allowance to carry forward from that year.

Carry forward example

 Annual Allowance

 Total contributions

 Unused Annual Allowance

 £40,000 

 £10,000 

 £30,000

 2016/17

 £40,000

 £20,000

  £20,000

 2017/18

 £40,000

 £30,000

 £10,000

 2018/19

 £40,000

 £40,000

 0

 2019/20

Total amount available using carry forward  £100,000

   Less

In this example carry forward allows for a contribution of £100,000 without exceeding the annual                       
allowance in 2017/18. The investor would still need £100,000 of earnings in the 2019/20 tax year for this 
personal contribution to be permitted. This example assumes the investors 2017/18 annual allowance is 
not reduced by the taper.
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• You cannot carry forward from a tax year before 6 April 2015 in which you either started flexible 
drawdown or had previously started flexible drawdown.

• You can only use unused annual allowance once.

• If total contributions exceeded your annual allowance in any of the last three tax years you cannot 
carry forward any allowance from that year. The excess will also use up unused annual allowance 
from an earlier year. This can mean you may have to look back more than three years to calculate 
how much of your allowance has been used e.g. if you have exceeded £40,000 in 2017/18 this 
might be supported by unused allowance from as early as 2014/15 leaving unused allowance from 
2018/19 and 2019/20 still available to carry forward to 2020/21.

• If you are subject to the MPAA you will not be able to use carry forward to increase this.

Other important points to consider;

You do not need to notify HMRC if you use carry forward to reduce or eliminate an Annual Allowance tax 
charge. We suggest you keep a copy of your calculations in case they are required.

Carry forward  
unused annual  
allowance - 3  
previous tax  

years

Maximum  
contribution 

for current tax 
 year

Annual  
Allowance for 
current tax 

year

• People earning more than £40,000 in the 2019/20 tax year who wish to maximise pension                      
contributions

• People with an irregular earnings pattern who want to make a large pension contribution in a good 
year

• Employer wanting to make large contributions

• People affected by the Tapered Annual Allowance

Carry forward is used by;

Member Contributions
The Annual Allowance is the maximum amount of ‘pension saving’ e.g. contributions to a SIPP that can be 
paid by you or on your behalf each year with the benefit of tax relief. It includes the total of the current 
annual allowance and any unused qualifying annual allowances carried forward from previous tax years.

If contributions are paid by the member there are further rules to consider;

• Tax relief on member contributions is only available if the member is under the age of 75 and               
resident in the UK

• The minimum amount of contributions on which a member can have tax relief in any tax year is 
potentially the greater of:

• £3,600 gross or
• 100% of relevant UK earnings which are chargeable to income tax

• To qualify for tax relief the member must be;

• An active member of a registered pension scheme

• Under the age of 75 at the time the contribution is paid

• A ‘relevant UK individual’

• Have ‘relevant UK earnings’ if contributions greater than £3,600
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An individual is a relevant UK individual for a tax year if;

a. Has relevant UK earnings chargeable to income tax for that tax year, or

b. Is resident in the UK at some time during that tax year; or

c. Was resident in the UK at some time during the five tax years immediately before the tax year in 
question and was also resident in the UK when they joined the pension scheme; or

d. Has for that tax year general earnings from overseas Crown employment subject to UK as defined 
by Section 28 of the Income Tax (Earnings and Pensions) Act 2003 (ITEPA); or

e. Is the spouse or civil partner of an individual who has for the tax year general earnings from             
overseas Crown employment subject to UK tax (as defined by section 28 of ITEPA).

For an individual within b. to e. above who does not have relevant UK earnings, the maximum gross 
member contribution is the basic amount (£3,600 for the current tax year and from then on until the 
Government notifies otherwise).

Relevant UK earnings are;

a. Employment income such as salary, wages, bonus, overtime, commission, chargeable to tax under 
section 7(2) Income Tax (Earnings and Pensions) Act2003 (ITEPA);

b. Income immediately derived from the carrying on or exercise of a trade, profession or vocation 
(whether individually or as a partner acting personally in a partnership) chargeable under Part 2 
Income Tax (Trading and Other Income) Act 2005 (ITTOIA) (trading income).

c. Patent income within the meaning of section 579 ITTOIA, or amounts on which tax is payable under 
section 587 or 593 ITTOIA, or amounts on which tax is payable under section 472(5) of the Capital 
Allowances Act or paragraph 100 of Schedule 3 to that Act, in each case where the recipient alone 
or jointly devised the invention for which the patent in question was granted;

d. Income which is chargeable under Part 3 of ITTOIA and is immediately derived from the carrying on 
of a UK or an EEA furnished holiday lettings business (whether individually or as a partner acting 
personally in a partnership); and

e. General earnings from an overseas Crown employment which are subject to tax in accordance with 
section 28 of ITEPA overseas Crown employment subject to UK tax (as defined by section 28 of 
ITEPA).

Income received from dividends or investments does not qualify as Relevant UK earnings.

Relevant UK earnings are to be treated as not being chargeable to income tax if by virtue of section 2(1)
Taxation (International and Other Provisions) Act 2010 (double taxation arrangements) they are not              
taxable in the UK. To the extent that they are not chargeable in this way, they will also not count towards 
the annual limit for relief.

Any contributions over the tax relief limit may still be paid into the pension scheme but no tax relief is 
due on the excess.

It should be noted that if any portion of contributions that obtain tax relief result in the Lifetime 
Allowance being exceeded there might be a tax charge on the member for exceeding the Lifetime 
Allowance.

Member contributions are paid net of basic rate tax. We will reclaim basic rate tax on your behalf. If 
you are planning to invest or take benefits you should bear in mind that it can take up to eleven weeks 
for reclaimed basic rate tax to be received. Tax relief above the basic rate should be reclaimed via your                 
self-assessment tax return.

Tax relief on contributions to a SIPP is obtained by using the relief at source (RAS) method. Member 
contributions are paid net of basic rate tax and we reclaim the basic rate tax from HMRC which is added 
to the pension fund i.e.
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Employer Contributions
The Annual Allowance is the maximum amount of ‘pension saving’ e.g. contributions to a SIPP that can be 
paid by you or on your behalf each year with the benefit of tax relief. It includes the total of the current 
annual allowance and any unused qualifying annual allowances carried forward from previous tax years.

If contributions are paid by the employer there are further rules to consider;

HMRC  
contribute  

£2,000

Member  
contributes  

£8,000 (net)

SIPP fund 
 £10,000

• Employer contributions are unlimited and will receive tax relief in the year they are made provided 
they are wholly and exclusively for the purpose of the employer’s trade. But if the total of your  
employer’s contributions together with your personal contributions exceed the annual allowance 
and any unused annual allowance carried forward then you will have to pay tax on it.

• If the employer contribution is greater than the company profits for the year in which they are paid, 
it can claim a refund of corporation tax paid in relation to the previous year’s profits and / or against 
corporation tax payable on future years profits.

• Employer contributions are always paid gross.

Other third party contributions
A person other than a member or their employer may make a contribution to a registered pension scheme 
in respect of a member of that scheme. A person can be an individual, a corporate body or other legal 
entity.

For tax purposes, any contribution that is not an employer contribution will be regarded as if it had been 
made by the scheme member. This means the member should receive any tax relief due on the contribu-
tion, not the person who made the contribution.

Lifetime Allowance
A lifetime Allowance limit is the amount of pension savings that can accrue and receive beneficial tax 
treatment.

Whilst there is no limit on the total amount of pension savings; however; any benefits paid out in excess 
of the Lifetime Allowance is subject to a tax charge known as the Lifetime Allowance Charge.

An individual will use part of their Lifetime Allowance most commonly when they start to draw a pension 
but there are also other occasions that trigger a test of pension savings against the Lifetime Allowance. 
An event that results in the Lifetime Allowance being used up is called a ‘Benefit Crystallisation Event’ 
(BCE). If the pension savings being tested exceed the member’s available Lifetime Allowance at that 
point, a Lifetime Allowance Charge will be due on the excess.
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Generally speaking, the type of event which is a BCE includes:

• taking pensions

• taking lump sums

• reaching age 75

• death

• transferring to qualifying recognised overseas pension schemes

When a BCE occurs, a comparison is made between the amount being crystallised and the member’s 
Lifetime Allowance that is still available. Any crystallising amount that exceeds the level of Lifetime Allow-
ance available is charged to tax.

It’s worth mentioning here that an unauthorised payment is not a BCE. Neither is any pension that is 
paid to a beneficiary from a deceased member’s already-crystallised funds. An individual cannot avoid 
the Lifetime Allowance Charge either by simply not drawing benefits or taking them overseas. There are 
BCEs relating to someone reaching age 75 with undrawn funds and on transfer of benefits to a qualifying 
recognised overseas pension scheme.

The following table shows the changes in the level of the lifetime allowance since it was introduced from 
the 2006/07 tax year.

  Tax Year

  2015/16

  2014/15

  2013/14

  2016/17 

  2012/13

  2010/11

  2009/10

  2008/09

  2011/12

  2007/08

  2006/07

  2018/19

  2017/18

  2019/20

 Standard Lifetime Allowance

  £1,250,000

  £1,250,000

 £1,500,000

  £1,000,000

  £1,500,000

  £1,800,000

  £1,750,000

  £1,650,000

  £1,800,000

  £1,600,000

  £1,500,000

  £1,030,000

  £1,000,000

  £1,055,000

For most people the standard Lifetime Allowance applies. However, there are a number of different forms 
of Lifetime Allowance protections which might increase an individual’s Lifetime Allowance. For further 
information refer to the ‘Lifetime Allowance Protection’ section.
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Lifetime Allowance Protection
There are various Lifetime Allowance enhancements or protections. These can give the member a per-
sonalised Lifetime Allowance or protect rights up to a significantly higher level than the standard Lifetime 
Allowance (particularly where pre-6 April 2006 rights are protected). Details of the enhancements and 
protections which include the following:

• Primary protection (PP)
• Enhanced protection (EP)
• Fixed protection (FP)
• Fixed protection 2014 (FP 2014)
• Fixed protection 2016 (FP 2016)
• Individual protection 2014 (IP 2014)
• Individual protection 2016 (IP 2016)
• Pension credits and debits on divorce

Primary protection (PP)

Primary protection is for individuals who had pension savings of over £1.5 million on 5 April 2006.                   
Individuals gain a personal Lifetime Allowance greater than the standard Lifetime Allowance in place 
when benefits are taken. Primary  protection cannot be given up and can only be reduced or lost through 
pension sharing on divorce.

Enhanced protection (EP)

EP means an individual will not be liable to a Lifetime Allowance charge regardless of the value of their 
pension rights. Individuals with EP have only very limited opportunity to accrue further pension benefits 
and will lose their EP in a number of circumstances.

Fixed protection (FP 2012)

FP 2012 fixes an individual’s Lifetime Allowance at £1.8 million so benefits up to that amount can be taken 
without a charge. Individuals with FP 2012 have only very limited opportunity to accrue further pension 
benefits and will lose their FP 2012 in a number of circumstances.

Fixed protection 2014 (FP 2014)

FP 2014 fixes an individual’s Lifetime Allowance at £1.5 million so benefits up to that amount can be taken 
without a charge. Individuals with FP 2014 have only very limited opportunity to accrue further pension 
benefits and will lose their FP 2014 in a number of circumstances.

Fixed protection 2016 (FP 2016)

FP 2016 fixes an individual’s Lifetime Allowance at £1.25 million so benefits up to that amount can be 
taken without a charge. Individuals with FP 2016 have only very limited opportunity to accrue further 
pension benefits and will lose their FP 2016 in a number of circumstances.

Individual protection 2014 (IP 2014)

IP 2014 offers more flexibility than FP 2014 because it does not restrict future pension savings.                                 
Individuals who had pension savings of more than £1.25 million at 5 April 2014 gain a personalised 
Lifetime Allowance equal to the value of their pension savings on 5 April 2014 up to a maximum of £1.5 
million.

Individual protection 2016 (IP 2016)

IP 2016 offers more flexibility than FP 2016 because it does not restrict future pension savings.                               
Individuals who had pension savings of more than £1 million at 5 April 2016 gain a personalised Lifetime 
Allowance equal to the value of their pension savings on 5 April 2016 up to a maximum of £1.25 million.
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Changes to tax relief for Scottish taxpayers from 6th April 2018
On 14th December 2017 the Scottish Government announced new Scottish Income Tax rates and                 
allowances that apply for the 2019 /2020 tax year. These are;

Divorce and international

Lifetime Allowance protections or enhancements may also be available on divorce where pension credit 
rights are acquired and in some international non-residence situations or on transfers from recognised 
overseas pension schemes to UK registered pension schemes.

  Basic rate

  Intermediate rate

  Higher rate

  Starter rate

  20% if you earn between    
  £14,550 and £24,944

  21% if you earn between  
  £24,945 and £43,430

  41% if you earn between  
  £43,431 and £150,000

  19% if you earn between   
  £12,501 and £14,549

  Income Tax Rate   Scottish Rate

  20% if you earn between  
  £12,501 and £50,000

  NA

  40% if you earn between      
  £50,001 and £150,000

  N/A

  Rest of UK Rate

  Top rate   46% if you earn over   
  £150,000

  45% if you earn over  
  £150,000

The tax bands shown assume that you are in receipt of the full personal allowance (which is reduced by 
£1 for every £2 of income over £100,000).

The amount of the pension tax relief you get depends on how much you contribute to your pension 
scheme and on the rate of Income Tax that you pay. If you are a Scottish taxpayer who gets tax relief on 
your pension contributions these changes will have the following impact;

If you are a member of a registered pension scheme you can get tax relief on your pension contributions 
of up to 100% of your annual earnings.

You get the tax relief automatically if your:

• Employer takes your pension contributions out of your pay before deducting Income Tax (known 
as ‘net pay’ arrangement)

• The pension provider claims tax relief for you at the basic rate of 20% and adds it to your pension 
fund. (Known as ‘relief at source). This method is used by Heritage Pensions for SIPP contributions.

If you pay tax at a rate higher than 20% you are entitled to claim your additional relief from HMRC,               
typically via your self-assessment tax return.

Scottish starter rate - If you pay Scottish starter rate of Income Tax at 19%, your scheme administrator 
will still claim the full 20% tax relief and add this to your pension fund. HMRC will not ask you to repay 
the difference.

Scottish intermediate rate – If you pay Scottish intermediate rate of Income Tax at 21%, your scheme 
administrator will still claim the full 20% tax relief and add this to your pension fund. You will, however, 
be entitled to an additional 1% of tax relief on your pension contributions. You can claim this from HMRC, 
typically via your self-assessment tax return.

Higher or top rate (for both Scottish tax payers and taxpayers elsewhere in the UK) - If you pay 
higher or top rate of Income Tax, you can claim this additional relief from HMRC, typically via your self-                          
assessment tax return.
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Disclaimer
This guide to pension contributions is not personal advice. Heritage Pensions and International 
SIPP Trustees are not authorised to provide you with any advice. If you require personal advice, we                              
recommend you contact a suitably qualified independent financial adviser.

There are many rules governing contributions and pension savings. Whilst we have tried to keep our              
explanation as simple as possible if you need further clarification please speak to your adviser.

This guide is based on our understanding of current law relating to pensions. The law and tax rates may 
change in the future.
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The International Expat SIPP is operated and administered by Heritage Pensions Limited who are authorised and                
regulated by the Financial Conduct Authority.

The asset trustees for the International Expat SIPP is International SIPP Trustees Limited. An agreement is in place           
between Heritage Pensions Limited and IVCM whereby certain administrative functions in respect of the International 
Expat SIPP are outsourced to and undertaken by IVCM.

Heritage Pensions Limited

Telephone. +44 (0) 1525 408120
Fax. +44 (0) 1525 403189
Email. info@heritagepensions.co.uk
Website. heritagepensions.co.uk

6 Doolittle Mill, Froghall Road, Ampthill, Bedfordshire, MK45 2ND

Heritage Pensions Limited is authorised and regulated by the Financial Conduct Authority 
(FCA No. 475096)


